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Northeastern’s African-American studies chief sees

Challenges, and opportunities
By Keith Regan | Special to the Journal

W
hen Northeastern University offered Emmett Price the chance to head 
its department of African-American studies in 2008, he immediately 
recognized both the challenge and opportunity being presented.

“Having been part of the department I saw it was an interesting time 
of potential growth, but that the department was in need of re-visioning 
as well at that moment,” said Price, who has served as guest lecturer at 

dozens of universities and was a research fellow at Harvard’s W.E.B. Du Bois Institute 
for African and African-American Research.

”The challenge was to take a unit that was looking toward a slow death and revive it 
and breathe new life into it.”

Price has set out to do that by infusing the department with new talent, bringing in 
scholars who work in a range of specialities, from music and popular culture — his own 
research and teaching focuses on the role of music in African-American culture as well 
as in sports — to public health and international studies. He now hopes to continue to 
build the department by attracting more students and more resources from both inside 
and outside Northeastern.

When he’s not teaching or building the department’s profi le, Price works as associate 
minister at the Greater Framingham Community Church, does frequent speaking and 
music-ministry guest appearances and still fi nds time to perform music on occasion, 
such as at a recent benefi t event at Sculler’s. 

What are your top three goals for the 
year?
To increase the number of students served 
by our department by 50 percent, to in-
crease departmental development efforts 
by the same amount and to aid in the 
national re-visioning and re-imaging of 
studies of the African Experience, the Af-
rican-American Experience, and the Afro-
Caribbean and Afro-Latin Experience. 

What are your guiding principles for 
good management?
People fi rst. Then money. Then things. 
Suze Orman said it. 

What is the best business decision 
you’ve made? 
Enrolling in graduate school. That deci-
sion has led me to a rewarding and chal-
lenging career path. 

What is the toughest business 
decision you’ve made?
Figuring out a strategy to revive a declin-
ing department without the possibility of 
expulsion or the immediate infusion of 
new talent or signifi cant resources. The 
good news is we were successful.

Who were or are your mentors? 
Olly Wilson, Nathan Davis, Charlotte Nel-
son, Leonard Brown, Joe Warren, J. Keith 
Motley — and numerous others.

What is your overall view of the 
Boston area as a place to do 
business? 
In the business of education there is no 
greater place than Boston. That can cre-
ate a challenge of its own when it comes to 
attracting the best scholars and teaching 
talent. 

What are your civic passions and 
how do you give back?
Young people, music and ministry. I sit 
on the boards of the MetroWest YMCA, 
JazzBoston and the Black Church Music 
Ministry Project Inc., a music ministry 
consultancy fi rm I founded in 2006. 

What is the most important characteristic for a chief executive to have? 
GARY JAFFARIAN, Jaffarian Automotive Group

Compassion.  It balances a CEO’s natural 
passion and drive.  It requires you to truly 
listen so you can deliver the highest level 
of service. 

LORING BARNES, Clarity

A savvy CEO engages outside advisers 
as objective thinking partners for 
their ability to discuss insights in an 
unvarnished way. Listening informs all 
decisions about a brand’s value in its 
marketplace. 

HEATHER HANSON, Hanson Printing Co.

Not sacrifi cing hands-on, personalized 
customer attention to technology-driven 
change. While we specialize in both print 
and electronic communications services, 
we have retained customers for many 
decades because at the end of the day a 
trustful business relationship is forged in 
person with a handshake. 

Next week’s Lesson Learned: How closely have you stuck to your original business plan? Send your answer in 25-30 words to cmahoney@bizjournals.com. Be sure to include a high-resolution headshot.
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Title: Chairman, department of African-
American Studies, and associate profes-
sor of music and African-American stud-
ies, Northeastern University  
Age: 36

Hometown: Los Angeles
Education: Doctorate, University of 
Pittsburgh, 2000;  master’s University of 
Pittsburgh, 1999; bachelor’s, University of 
California, Berkeley, 1996
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